
About the Bhayana  
Family Foundation
Incorporated in 2006, the Bhayana Family Foundation’s 
mission has been to close the recognition gap that exists for 
charitable and nonprofit sector employees. 

In partnership with the United Ways of Greater Toronto, 
BC, Halifax and Calgary, we have recognized close to 1,500 
outstanding staff from more than 350 organizations. 
The high-profile national awards programs recognizes staff 
excellence in the areas of leadership, innovation, dedica-
tion, partnership, community building and team achieve-
ment. The awards are affectionately known as “the Oscars” 
of the Nonprofit Sector.

Impact of the Awards: Qualitative research shows a multi-
plier effect as a result of celebrating individuals or teams in 
a nonprofit. Not only do award recipients realize the bene-
fits of recognition, so does the organization and community. 
Organizations see improvements in their culture as the 
experience boosts overall employee morale and teamwork. 

Since 2019 the Foundation has led successful advocacy for 
Provincial Recognition of the Nonprofit Sector through an 
Official Day (Nova Scotia) and Week (Ontario) of Recognition 
for the Sector. Our current advocacy efforts are with United 
Way BC and United Way Calgary to create Recognition 
Days/Weeks.

For More Information 
About A Day Of Recognition 
Contact

Raksha M. Bhayana at 
info@bhayanafoundation.org

THE CASE FOR A BC DAY
OF RECOGNITION

A celebration of the Frontline Champions who work  
for the charities and nonprofits in our communities.
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“Charities and nonprofits have helped to build and shape our nation. It would be impossible to imagine 
the country without them. They are a vital part of every Canadian community and provide a wide range of 
essential services and programs that touch virtually all aspects of our society: social justice, safety, human 
rights, environment, health, sports, faith, arts and culture. 

Families and communities rely on nonprofit organizations in a host of ways, from welcoming newcomers, to 
running theatres, to organizing local hockey leagues, to protecting our wildlife and natural habitat. They are 
the soccer teams and symphonies, the hospitals and homeless shelters, foundations and food banks. They 
protect the environment and provide education, their work is international and inner city, it’s where people 
worship and work. It would be impossible to list the accomplishments and contributions of the sector.” 	

											                   – Imagine Canada

THE CASE FOR A BC DAY
OF RECOGNITION
A celebration of the Frontline Champions who work  
for the charities and nonprofits in our communities.

Let’s give these Everyday Champions the recognition they deserve

Read their stories and others at bhayanafoundation.org/champion-stories.

Who are the Frontline Champions?

Kalvinder Kular
She has been able to use her genius  
with interior design to innovate Early 

Childhood Education practice at  
Collingwood Early Learning and Care.

Amos Kambera 
He has shown selfless leadership and  

dedicated countless volunteer hours to  
supporting newcomer immigrant and  

refugee families.

Blanca Salvatierra
Consummate community-builder  

who creates professional and  
social opportunities that help  

newcomers thrive.

Why do we need a  
Day of Recognition?
Millions of British Columbians seek them out and depend on  
their support. Frontline Champions are the employees who help 
people through some of the direst of circumstances to creating  
experiences that spark joy and happiness. There are 86,000 peo-
ple who work in British Columbia’s nonprofit sector. Including 
social workers, educators, counselors, artists, athletes, community  
builders, advocates, marketers, fundraisers, support teams,  
leaders, and much more. Most, if not all of us, have or know 
someone who has benefited from their work.

Professionals in other sectors and fields are frequently  
recognized and celebrated for their accomplishments. Yet, the 
people who create the social infrastructure for our communities 
often go unacknowledged, and their contributions are widely 
unknown. Invisible.

According to Statistics Canada, 2.4 million Canadians 
work in the nonprofit and charitable sector. That’s 11% 
of Canada’s economically active population. 

The charitable sector is a top 10 employer, currently 
the eighth largest employer in Canada. It contributes 
8.7% or 186 billion to Canada’s GDP – that’s more than 
the auto, mining, retail, transportation, accommodation  
and food services industries! The growth of the  
charitable sector is driven by need, demand and the 
value it produces.

Impact of a Day of Recognition  
= Social Return on Investment
The benefits of having a Day of Recognition (or 
week or month) include considerable economic 
and social returns on investments (SROI). The  
increase in market visibility and community  
awareness will generate fundraising opportunities 
for nonprofits resulting in enhanced service 
capability and reduced reliance on funding from 
governments. Additionally, we expect to realize 
the following: 

•	 Greater public awareness of the social and  
economic impact of the nonprofit sector in  
our communities.

•	 A deeper understanding of the contributions that 
employees make for the nonprofits they work for 
and the individuals and communities they support.

•	 Appreciation of the quantifiable social return on 
investment provided by this sector. Analytical 

	

	 data on the societal value of the charitable and 
nonprofit sector is nascent but emerging. For 
example, a Boston Consulting Group study about 
the quantifiable return on investment of Pathways 
to Education estimated the program delivered 
$600,000 in cumulative societal benefit per  
student enrolled.Similar studies on Big Brothers 
Big Sisters estimated that for every dollar spent, 
the return was $18-$23.

•	 Increase nonprofit human resource capital and  
influence organizational culture.

•	 Creation of role models, especially for young  
people interested in a social change career.

•	 Help nonprofits with their talent recruitment as 
more job seekers see the sector as an attractive 
option for their careers.

•	 Influences giving as it reinforces donor confidence 
in an organization.

	 It is time for the larger community to join in this 
celebration and be inspired by the passion,  
ingenuity and commitment of the staff. These are 
real people making a difference with their time, 
talent, imagination and skills.


